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POLICY 14
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Employees who resign their appointments, or who are dismissed, discharged, or terminated before
rendering service for at least three-fourths of the term, become subject to payment of the full
amount of the tuition and fees for regular courses unless they withdraw from University classes at
the same time or before the appointment becomes void.

Such a former employee may continue in a refund course, but not receive a refund.  If the course
fees for work-related courses have been prepaid, the employing unit head may require the former
employee to reimburse the unit.

An employee who resigns, is dismissed, is discharged, or is terminated may not continue to attend
a special course.


